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Name of the Collegefinstitution

1. InstitutionalBasiclnformation

1.1. Institutional Profile:

1.2. Institutional SWOC Analvsis

Strengths:

'/ Locational adl'antage ensuring eas! accessibilitl to students and faculry.

'/ A blend of erperienced and young dedicated and highty qualified faculty.

'/ More than 60% of our facutty is female.

{' tC I enabted classrooms.

'/ Cerlificate courses and skill enhancement programmes ofTered to students.

'/ A well-equipped librar."- supplemented with a book bank facitin.

,

Name of the Institution Government College of Commerce and Economics,Borda - Margao Goa

1 Head of the Institution Prof. (Dr.) Filipe Rodrigues e Melo
Contact Details Email: CeltNo Oifice
College Website Website: www.gccem.ac.in AISHE Code: C-

308.18

Name olthe IQAC
Coordinator

Dr. Elizabeth J.

Henriques
Email :henriquesliz@gmail.com Cell No.9822182230

Name of the NEP
Coordinator

Dr. Maria Fatima
De Souza

Email:
mariafatim04 I 1 @gmail.com

Cell No. 9421 l5 1795

Name ofthe RDI
Coordinator

Dr. Maria Fatima
De Souza

Email:
mariafatim04 I I @email.com

Cell No. 9421151795

Name of the TLET
Coordinator

Dr. Kissan Cauns
Desai

Email: kissaned, E grnail.com Cell No. 8459276874

NAAC Accreditation
Stalrrs

l" Cycle:
Scheduled

Grade: NA f"" Cycle: Grade:

.1" Cvcle Grade: ,1" Cycle Grade:
NIRF Ranki 2020-21:NIL 2019-20:NIL 2018-19:NIL 2017-18:NIL
UUG Recognition l(fl i Yes YES Il B Yes YES
NBA accreditation Yes No
Financial Status Government iAided: Government Selfl-Finance: NA
Under National
Education Policy (:iEP
2020). w'ould ) our
institute prefer to be:

i. Constituent college of the State University
ii. Autonomous degree granting College.
iii. Pafi of Higher-educational institution (HEIs) cluster.
Will remain fo all three oDtions

Please note that, there is no space limit. Thus, if required, you may expanA-ry oirtr"-
following sections
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Ndme of the College/lnstitution

,/ Library automatiorr.

,/ Conduct of Academic and Adrninisrrarive Audit.
r' orqanization ol capacitl buildin* proqralnrres anr{ bootcamps to promote

entrepreneursh ipamong students.

,/ Registered Alumni and parent Teachers Association

'/ Organisation of seminars. conferences. workshops and Faculty Development programmes.

'/ Development of e-content b.r,' faculrl of the College for DISTAVO.

'/ Inculcation of social consciousness and a good value system among students.
,/ Positive teaching-[earning outcomes

'/ A high gross enrollment ratio of females" SCiST/OBC and minoritv students.
,/ Commitment to realization of National priorities.

./ Good work culture.

'/ Attention to diverse needs of the student cornmunitl - counseling. medical

fac i I ities. mentori ng etc.

'/ A hoiistic idea oleciucation r.riricir maniiests itseiithrougir stucient participation in

cumicularand co-curricular actilities.

'/ A 
-eood academic profile.

'/ Universal admission policl.

W'eaknesses:

/ A mono facultv Coliege providing for a Bachelor of Commerce (Honours) programme.

/ Space constraint.

/ Limited number of classrooms.

/ Lack of soft skills among students.

/ Procedural delays.

/ Sports facilities need improvement.

/ The Placement Cell of the College needs to be strengthened in tenns of its outcomes.

Opportunities:

'/ Grow ing student strength.

'/ Yotrng faculry' rvith relentless drir''e rvilling to work beyond official timings.
'/ A facuh.v- frienrJl-v-' Research polici,.
{ , .,. - -i:
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Mome of the eolfege/lnstitution

{ inirociirction of skiii- baseci ancl ceilificate courses.

"/ Inirodueiion of oniiqe collrs.$

/ Expansion olaeadeinic programrnes tirrougii:

a) Introduction of {G]-rjCU eoLirses

b) Setting up of a night College.

e ) Fost graduatc progral-x-Irre in Comrneree

"/ Adrantagcs arising out of being a par-t oithe NEF Cluster of Colleges.

Ciaallenges:

/ Competition fron-r a number of eolieges in the vicinity offering the Cominere e prograrnme.

/ Thc eollege is loeated adjaeent tc the N'lultipurpose Xnstitution" an established

governrilent cdueational ii-lstitution that has been in existenee for dceades. Gaining

ree ognition and visibilig, and establishing an identitlr independent of the

V[ultipurpose {nstitr-rtion in w'hieh or-rr College was housed for rnost of its young

existenee is a major e hallenge.

/ BroaC basing the aeadernie programmes.

'/ inereasing eompetenel- axnong the str-ulents in the age of antif-ieiai inteliigenee

ailC makingthem job rea 3 l'cr the digital ccntu._l.

{ Optir-nal Lrtilization of,availabie resolirces.

{ lmpnovimg pLrblie pereeptioir of,the College.

+ | eoa State l.righer Education Courcil, Governrnent of Goa
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Name of the College/lnstitslisn

2. Institutional Development Plan (for at-least nert I0 yearc)

2.1. Vision

"L!'e intencl to be u lectcling InstitrLtion in provicling cluctlitr- ecluccttion uncl ecluttl

opportttttities toheterogeneolts stu{lent contmtmitt'.from cliverse backgrotmds."

2.2. Mission

"To ofier holistic and interactive crcademic enr-ironment to the stttclents fi.orn tliverse

backgrounds. enabling theru to develop acaclemic. interpersonal und technological skills

and erupov'er them to achieve their highest potential for aclcrpring to the competitive globat

socieh,. "

2.3. Goals and Objectives

S I Coa Siaie Higher Education Cou.cli, Governrnent of Goa
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Nome of the Collegeflnstitution

Implernentation oIUGC Guidelines tbr S,Jheme of EqLral

Opportunitl Centre fbr Colleges.

' E,nsuring admission olstudents tiorn all social backgrounds and their

E mpowerment thror-rgh cour-rse IIing.

. Strict implementation of admission policies for people 
"vith

disabilities in accordance with the updated gr-ridelines of the UGC for

Admission pLlrposes.

Internal Quality Assurauce Celi (IQAC). GCCEM. Borda-Margao-Goa.

lnfrastructure Support

. Updating campus infrastructure to make it more accessible for people with

disabilities.

/ Elevators

/ Ramps

/ Railings

/ Tactile Pavers

/ Accessible w-ashrooms for disabled students and staff.

. Provision and up-gradation oltechnological atrd mechanical suppor-t for

people with disabil ities.

/ Disabled-friendly software

/ Wheelchairs

/ Reading aid iens.

Sensitization and Awareness

. C)rganization of Awareness and Sensitization programmes for able bodied

staff and students to make the College a safe place for people

With disabilities.

. Organization of activities. training. short-tenn courses and workshops

Specially designed to cater to the needs of students with disabilities.

. To celebrate important days pertaining to disabiliry such as the World

Disabled Day', Wliite Cane Day', etc.. in the Institute and also in the

neighbourhood in order to create awareness about the capabilities of

Differently'-ab led persons.

. Collaborations r.lith erternal agencies and organizations IL) creata tl1lrl'e

Opportun ities cI leant ittc.

Cqunselling and additional support : _ _

!

. Fr,.-,r isir;Lr ,-,i c.-,-,1:sri'litu i:ciii:ie! i.-'l i::el:tai h*ai:rl tlte"is t i pecpi; t'o ill:

Disabilities.

a
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f{ame of the Collegefinstitution

2.4, Exeeutiqye Surnmary

fhe institution will w'ork towards achieving tire institutional plan in a phased manner.
l. l-rnLaees vrill be dereloped with the industrial houses ancl N{OU'S wili be signetl to make the
il-lstitutional plan l"orkable anil achierable.

2. The institution n,ill rnake efforts to mobilize and create financial resources required to implerrrerrt
the institutional plan and objeetives besides funding from higher education.
3. The teae hing and nonteaching staff will be adequately trained to achieve responsibiliry,and
ae hieve thc destined goals of the institution.

'1. Tlte students rvill be giverr equalopportunitrv to education ancl wilt be trained to be employabXe
and be responsible e itizens to the socict)' and contribute to nation building.
5. The students u'iti he traincd b-v-- the big business houscd and training institurcs like TATA
e onsultanel senrie es f,or better business opportLrnities.

6" The institute will tlirive to ine ulcate research temper among teae hers and students.
7. The alumni wiii be engaged to organize various aetivities lcading to the development of,students
and institution.

E. the skill devclopn-rent program will be orsanized to up skill the students and teaching and non-
teaehing staff.

2.5. Developimg lV[otivated as-rd Enengized Faeulty

First f,*.* y€arc:
Tle facr:l$'' *'i1l be provi*ed x'itb trai*i*g {acilities i* vieiry of t}:s in:p!tmentatjor: of lliEF -
28?{}, Caparig' building ar:c fac*!fu- dev*!*p*:ent rlrsgram :villbe iririated.
ltext fir'e 3'earsl
The e*tire fatuiI member will regisier {*r Ph.}" stu{:ies anrl pursue post-rloctoral stusries t*
ren:a-i* grrrunded ia the aearlemlr pursuils *ntl ped::g*g_l , Th* feaehers will tre encouraged tr
learn $ew statistieal scf'Nrrare's to enha*re their res**rrh crxtcurnrs,
Towards flle tenth year:
Tl:e eniiie stafi,*i]1be r":ioti'r'aled to appi;, for r:lir-:or and majoi ieseaich pro.iects of t?re UGC,
ICSSR ar:C DHE ar:d any other repured orgarirsation
Prc','ide a Timeline i::-tenns oisirort t*n-m (2 ,vearsi, &{id Term (5 Tears) a;:d i-ong terin { l0 -r-ears)
goais.

2.6" -[eae himg, f,,earmimg arad Educatiom Techmologv

I I Coa State Hrghgr Educatioc Ccunci!, Gcve!.nrne;tt af Goa
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Nome of the College/lnstitution

Theentirecurriculurrrlrasbeenrer,iertedaccordinotothJ
throLrgh series of meetin_us. Both program level and course level
iearning outcomes have been specified. College alreadl imitated the process ol measuring the
proqrarn-ievel outcomes and course le\ci outcomes.
TItc tiru maj.ir ai'ea, oi L.icii, al'e:

o The realization of proeramme-ler,el leaming outcomes
. The realization olcourse-leveI learning outcomes

The realizatiort of program-level learning oLrtcomes is the responsibiliry of the programme
committee and of the department. Programme committee / each department need to devise
mechanism to measure the achier,'ernent of. or tlie lack of, the specified leaming outcomes.
The realization of course-level learning oLrtcomes is mainly the responsibilities of each course
lecturer. The teaching staff need to develop and refine teaching methods, exercises. assessments,
etc. to ensure that the students acquire the essential knor,vledge to demonstrate their satisfaction to
those learning outcomes.
The action plan is as follows:

o Industrial placement" w'ork-integrated education. Final Year Project and other project-
oriented subjects

o Assessment of learning outcomes using such as survel- of employers
(of placement students and graduates), service-learnin-g recipients and collaborators,
recent alumni.

r Set up a departmental portal for communication purposes. resources and information
relcvant to the irnpiemeniaiiort of OBE in tire department ciissemination of inf,onnation.
archival of good practices. taking into account of feedback b1, users. including subject
lecturers and students" etc

o Integrate the processes and results of object-based assessrnent at the program level into
the Qualit-r, Assurance Process of the department lor continuous improvement to
program and subject design

Enhancement of Students progress
u Develop academic master plan.
u Align student recruitment. academic outreach and retention activities to enhance access.

inc lusiveness and student success.

' Increase the Cross Enrolutent Ratier

, Provide enhanced resources for student academic and emotional support
o Examine the courses to determine the best strategy for improving course outcomes.

achieving
success and providing access to appropriate academic support

' Follou' a robust grading system to assesses student achievement making the system fairer
and
outcomes more comparable.

r Approach students notjust as teachers, but also as mentors and guides
Nlultidisciplinary teaching

' integration of humanities and afis with Science. Technology', Engineering and Mathematics
in curriculum

' incorporate the areas like. communitl engaqement and service. environmental education ancl
value-based education

\tQOCs utrd ODL
i' EqLrip cihsi-i'?rorr.'i.viii: _rntari i*aii!ng r-isiliir,:ii

" Der,e iop !erltltre lor Upen Distance Learning tODi-i anci oniine proqralnmes.
r D-'r.'!ln hr hri'-i ar:,.! hlp,r,.l+,-{ 1.-qn:i,ro onr i"a,.rn,.,.t f',rr t;,:,-!:i,r,' qr:r-l !;rrnirr,r
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Nome of the College/lnstituf,'on

2.7. Researe h Developrnent and !nnovation
Pror ide an action plan lbr:

r .dttractimg reseanch fumds {State, \atioreal, !nternationa!, [mdustr,v etc.)
First two vears; fhc C'olle,,e ihall erplore all thc ;ources iirr thc purposc ol'lundins antl securinq rcscarch qranrs il.orn
thc l.rl',,u ing IunJinv in:ritutiun..

l. Directorate of Hishcr Education

2. SERB.DST.

J. CSIR.
.I. ICSSR.

5. DBT etc.

6. Goa management association ( CSR tunds)

7. GIPARD

Next five yeans:

" Xrmpnoving quamtiqv amd quality of neseancni puhfiications

Facul{v will be trained to detect the pnedatory.iourmaNs amd the capacity building work-shop will be
conducted in researclr

o Tnaining faculty/ students fon reseanch

L Conduct FDP in academic report ,uvriting i research papers

2. Conduct olresearch methodolog) workshop

i. Pursuing Docroral Studies- facriitl members

Towards the tenth yeai":

Publish research papers in rcputed international .iournais and Scopus indered lnternationaii,lndian Journais

a. Based on Reriew of literature

b. Conceptr_ral papers

c. Based on descriptive quaiitative studr.

d. Eased on the trndin_ss oipiiot test

.. Based on the final ilndinss ol'studr..

4. Proposed ro rvrite Nlinor,'\lajor Research Pro.]ccts in response to advertisements olsponsoring instirutiuns
5. Publication of Eook

6. Publication olText books

7. W riting chapters in the tcrtbook

o Freparimg flaculties fon {'h yean reseanch prsgranxnne

The faculty wit[ be tnained fon guidimg the sturlemts im neseanch im accondaurce with the NEF-2020" Tlae
ciusten fonrmatiorg witrl be adhened to shane l<mowEedge arad ottren resou!"ces

o Developing envinonrnent comducive f,or nesearch.

Fonmration of research c|usten, research paper py'eseritations, contnibution to book ehapters and wniting hooks
Provide a Timeline fbr each olthe above via short term (21'ears). Niid rerm (5 )ears) and L.ong term (10 

"iears) gclals.

2.8. Industry-Academic Pantmership

e I Cea State Higher Education Coun;ii, Gover-nnrent of Goa
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Narne af the College/tnstitution

Two Yeans: Deveioping linkages rvith diiferent inclustries irr Goa and other states.

Next File tr'ears; Crganizing tailis and i,lorlishops b-l iirdusirl e\perts fbr siLrc{enis and iacultr..

Next Trem Yeans: trnternship lor students fbr first,v-ear. second year and third year students and
fourth )ean in tune with the New Education Foiiey 2020.

2"9" ilmstEtultiom's Fflaeerment Flan for Stuldents

Tlie Flaeement Conimirtee of our eollege is dedieated foo 
"peoatio,'ruliring 

the etaee,r,.*t Pr"..ss of
our eoliege. At the eoir-rmerleelneni of, eaeii aeademie 5,ear. the eollege eonstitutes a Flaeernen{

Committee eonsisting cf repncsentatives from placement offree. sf.idents and faeul6, membens

nominated by ihe college principai. The placement eell provides al1 the neeessary assistance for

piae ing the stLrdcnts.

First two yezlrs: The Collcge Flacement Cell will fae ilitate the plaeement of all eligible students

who arc validly enrolled in the respeetive prograirrs. The eollcge has a dedieated watsapp group for

ail the alumni as wcll as eumcnt students. Job vacaneies are posted on the watsapp to inform the

students abor"rt the various job vaeane ies for ditferent positions.

P{extfive,ve{r,rs: Xt is ptanned tc register all the third.r'ear students through a plaeemeirt registration

form. Carnpus intenview's will be cnganized everv* vear and this will ecntinuc in the coming years.

The str-rdents are also registered on the trnternshaia portal, TCF" National Serviee Commission

Pofial, vrhieli is tuned to ecntinue.

Frtr t{ee next teru yeu,rs." with iireremental development and assuring to mcet the job market tiren.

Tiie placernent eeil wili keeps track of tlre siuclents r.vho are ernpioyed.

The plaeement eell will eonduct alI pXacernent related talhs and eareer guidanee talks in the f-ietrd of
Bankin-E" [-ife nnsunanee, General Insuranee, Company See retary, {CWA and [CA{. Sessions on CV

wnting and how to fae e an intcrview will also be condueted for the studcnts.

Achieving the Target for Aeereditation2.10.

First two years: Awaiting Feer Team Visit anc Acereditation.

N{ext ffive vears; A fbnnatioit ofl idAAC corrrrnit"cee ancl eompilation oivear wise data anri
submission of AQAR as well as preparation for the seeond eye le of aee reditation

For mext n0 years: Fr"irther comlplianees im view of NEp.

2.11. f,neurbation and Stant-up

1 Goa State Higher Education Council. Governrnent of 6oa
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Name of the Collegeflnstitutrol.r

First fw'o.vears: Delelop linhages lrith the Gon'er,lment and NGO's associited tnith the startup\

Next five.vearsl Appll ing fbr ai: incubation eenter aird arr operational incubation facilin

Fon mext n0years: Orgaiiizaiioii of vaiioLrs skiiibasec.l capacitl buiicling prosrams and p,r.orroii.;ir
of startups and entrepreneurship.

2.12. Alumni Engagement/ Activities plan

Thealurnrriptra1-asignifieantroleinthefunetion

developmental activities and being role rnodeis fbrthe prornising students of the upcoming batches.

The Alumni Cell of our college is registered.

This institution has very vibrant alumni. Ecins one of the voungest institutions in the educational

map oiGoa. we liave vibrant alunini of the past 1l years. -Xhe 
alurnni association of our college is

registered under the Goa State Co-operative Soe ieties Aet.

The alur-nni association of our collcge eomprises of the president" treasurer, secretary, -joint
see retary. joint treasuren and members who are alumni from each bate h and some faculty members.

For tlae lirst twa ye$rs: The main objeetive ol the alumni assoe iation is to develop a health.v"

sustainab!e dialogLre and co-cperation ber-,veen the eollege and the alurnni.

Tlie alurnni will frequently interaet r.,ith our current students and organize various talks and

sessions for the benefit ofthe students.

For tlae wext 5 yeurs: w'e v"uilI eompiie rnaiiitain and update f-rom time to tinie a direetory of ali thc

members of the assoe iation and recognize the outstanding eontributions of the alurninus to the

societv at large.

Towards the tenth yenn: We will provide a platt-orm for tlie alumni in buildirag thc brand image of
the eollege as an outstanding edueationan institution . in and out of the state of Goa. We will
instittttc ancl establish scholarship, awarcls and prizes by encouraging curnieulun-l and extra-

euirnieular aetivities axrrong ttrre student eon-lmunir.oo of the eolnege. keeping in mind the new

edueatiot-t poliey' 2020. We wili thrive to make the alun-lini an aetivc staXreXiolder in the futurc

progressive initiative ofl the eollege.

2.13. Basic lrifrastructure Development plan

Ir
1

6oa State lligher Edr*caticn Council, Governrnent of Goa
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Narne of the Callegefinstitwtion

Trvo Years :

Dei.,'elopment olComrneree Lab u,ith irrstallation of computers vlith all the relevant softrvare like

SAF, Tally Gold MiLrltiLrser. SPSS. R. Softrvare" Gratel eic. Developi-nent of E garden and Veftieal

garden.

Next Five Yeans :

Development of Girls Common Room, Requisition for eollege bus" Development of IT Lab" NSS

R.oom. modii'ieation oi medicai noom. modifieaticn of lihrary'. Development of extended eanteen.

Development of Audio video R.ecording room. Development of tsutterfl5,,.garden.

Next Tem Years :

Farking for staff vehie les. N,[odifieation of N.,{ultipurpose hall and ereating maintenance f,und

2"n4" Skill Developnnent of Non-teaehing Staff

The administrative staff, is the rnost trusied when it eomcs down io f""p tt"r-er rrn*r_s r*. %

no matter what it takes. Thc administratirrc staffs is expeeted to pertbrm at a high leveI in a ton of,

ditTcrent situations. So it makes scnse that today's Admins neeC a rvide array of, skills in orcler to
.!,^^^^l :,. !t.:. ^!"^it.-.,:".^ _^1.JULLL!u [!t L. ttJ L!tdltLIty!ti_y iUitr,

First two J)e{l,rs: S,'e ivil[ tnrive to ercate a tr',rsteC rcsolrree in the administrati.;e eornmunit-v" by

oreparing ihem to maintain a positive oifice e uiiure anr.l heiping thcm to train tc bring out tire top

talent" ancl ever engaging einplo,r'ees and ir-rsnrring thein to perfonn their best.

{n the next 5 years: The institution will eonduet eapaeiry building worh- shops to rnake the

administrative staff morc pro-aetive ancl depute to various organisatior-l to upgrade the knowieelge

and reinain ti-rncd with the teehnoiogieal ciranges and developr-nent and make them task oriented.

and iner-rleate responsihilities iike planning and generally rnaintaining the oflfice records.

Towards the campletiora of tefi ye&rs: the officc adininistra,live staff will be trained in cneative

problem solving" olfiee etiquefies and emrotional intelligenee to maintain positive vibcs and a good

attitLidc toward tire worlt. the achninistrative oFfiee witl be trained lor Nlultiiasking, adaptabiiii.,"*

nlctie -rllous organizaiion, having a servancs heart" , resouree fulXness" grit" Cornn-rLlnieation skili. tech

savvies, eritieal thinking, attention to detail, and priotrization.

Goa State Ftigher Educaricn Council, Governrnent sf Goa
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2.15. Any other lnitiatives for the student's and lnstitutionalGrowth
* : , -:; = -. .ia .::.-., :;..:-::a-. ,,:.t I ,.,-: -j *. ;,,j,... :-..: -..-.::-:"-. l.:,.,-.-. ::..

Government Coliege of Commerce & Econornics, Borda Margac - Goa, takes special efforts to

identify the advanced and slow learners in order to assess the learning capacity of the students

and to provide guidance and assistance accordingly. The aim of this policy is to satisfy the needs of

slow and advanced learners and ultimately to increase their competencies to succeed in future

life.

1

3

Goa Stal: l-llgher Education Council, Goyernment of Goa
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Name of the Collegeftn5Efgs.tg;sn

Seop,e

The Policy foi" slovrr and aclvancecl Learners or'the College is applicable to the studenis of the
I n strtu tio n .

Ffrst fwo years: Advanced and Slow Learners

Advanced learners are the students who understand a taught topic relatively faster than the other

students in the ciass and attain high scores. They have more potential and talent than the others

in the class and are also with better academic understanding, as well. Whereas, the slow learners

mostly lag behind in their academic pursuits and find it difficult to understand the subject matter.

Howevei', only the acadernic performance cannot be the benchrnark for categorising a student as a

sNow learner. Factors such as socio-ecorion':ic background, !ack of nrotivation, !ack of
con'lrr'!unication skills, or unorganised learning practice could act as a hindrance towards the

Ieanning process. The college identifies the siow learners and advanced learners based on the

average passing percentage of the class. The students are encouraged to approach the individual

subject teachers for solving their doubts.

t"iext iive ttears:-we wili wor$< with the foflflowing Objeetives

o To deveiop significant strategies and scier^rtific implennentations to benefit both the

advanced and siow iearners.

o To encoui'age the advanced learners to be exceiient achievers anci motirrate them for an

innovative and creatir.re m indset.

o To boost up the confidence of siow learners ancl to minimize the barriers.

Towards tfte fere ye@rs tlne f@llawing rneetzanisw't wil{ be ernployed:

Fo[lowf,mg measL!res wifi[ be taken to nu{nttsre hf,ghen level leanminrg eapacity of advameed ieannens.

a) Stucients are encoui"agecl lo he i^nembers of varioe-rs coriri^r:ittees ail,J ce!is.

b) i\/lotivating and deputing th!e stuclenrts to partlcipate im in-house, intercoliegiate or state,

national and international seminars, conferences and events. {n order to inculcate

researchnext five years

c) orientation, tne studenls are encoui"agec! tc wriie and pi'eseiit reseai-ch papefs.

d) Bright ancl diiigent s'[uclents are rnolivatecl anc{ inspired to get University ranks and the

meritoriours stticlents are rewandecl with pnizes ancl certificates.

e) Siudenis a.e encouraged to take up cornpetitlve exanns iike GLi- ART, IBpS Exan.ls, ancj CAT

etc.

Goa Sra:e ti;ghe. ij;caitcr": ic,;ncri, Governr...,reirt cf ica


